Academic Audit Report

Session: 2009-2010

1. Name of Department :  School of Commerce and Business Studies
2. No. of full time permanent faculty : Four (04)
3. No. of part time /temporary/ contractual faculty : No
4. No. of PG/ UG courses: M.Com., M. Phil. and Ph.D.
5. No. of Research Publications : 12
6. Strength :
1. Devoted teachers.
2. Up-to-date syllabus
3. Hard working Regular Students
4. Regular teaching and research activities
5. Smart class room.
7. Weakness :
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4
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Lack of regular faculty

Lack of infrastructure facilities
Lack of Departmental Building
Insufficient Managerial Staffs.
Lack of Research Lab.

8. Recommended actions :

Eall el

A strong linkage, between university and industry can be developed.

Greater use of smart classes to build a gap between teachers and students.
Teaching, Learning and evaluation process should be strengthen.

An approach should be formulated for student motivation in clearing
National/State competitive exams.

Appointments of new faculty in self-supporting and regular programme.

Departmental efforts to start two new programmes i.e. BBS and MFM

Signature of HOD



Academic Audit Report

Session: 2010-2011

Name of Department :  School of Commerce and Business Studies
No. of full time permanent faculty : Four (04)

No. of part time /temporary/ contractual faculty : No

No. of PG /UG courses: M.Com., M. Phil. and Ph.D.

No. of Research Publications : 11

Strength :

ok wdpE

1. Devoted teachers.

2. Up-to-date syllabus

3. Hard working Regular Students

4. Regular teaching and research activities
5. Smart class room.

7. Weakness :

Lack of regular faculty
Lack of infrastructure facilities
Lack of Departmental Building
Insufficient Managerial Staffs.
Lack of Research Lab.

agkrownE

8. Recommended actions :

A strong linkage between university and industry can be developed.
Greater use of smart classes to build a gap between teachers and students.
Teaching, Learning and evaluation process should be strengthen.

An approach should be formulated for student motivation in clearing
National/State competitive exams.

Appointments of new faculty in self-supporting and regular programme.
Departmental efforts to start two new programmes i.e. BBS and MFM
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Signature of HOD



Academic Audit Report

Session: 2011-2012

Name of Department :  School of Commerce and Business Studies
No. of full time permanent faculty : Four (04)

No. of part time /temporary/ contractual faculty : No

No. of PG /UG courses: M.Com., M. Phil. and Ph.D.

No. of Research Publications : 13

Strength :

ok wdpE

1. Devoted teachers.

2. Up-to-date syllabus

3. Hard working Regular Students

4. Regular teaching and research activities
5. Smart class room.

7. Weakness :

Lack of regular faculty
Lack of infrastructure facilities
Lack of Departmental Building
Insufficient Managerial Staffs.
Lack of Research Lab.

agkrownE

8. Recommended actions :

A strong linkage between university and industry can be developed.
Greater use of smart classes to build a gap between teachers and students.
Teaching, Learning and evaluation process should be strengthen.

An approach should be formulated for student motivation in clearing
National/State competitive exams.

Appointments of new faculty in self-supporting and regular programme.
Departmental efforts to start two new programmes i.e. BBS and MFM
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Signature of HOD



Academic Audit Report

Session: 2012-2013

Name of Department :  School of Commerce and Business Studies
No. of full time permanent faculty : Four (04)

No. of part time /temporary/ contractual faculty : No

No. of PG /UG courses: M.Com., M. Phil. and Ph.D.

No. of Research Publications : 14

Strength :

ok wdpE

1. Devoted teachers.

2. Up-to-date syllabus

3. Hard working Regular Students

4. Regular teaching and research activities
5. Smart class room.

7. Weakness :

Lack of regular faculty
Lack of infrastructure facilities
Lack of Departmental Building
Insufficient Managerial Staffs.
Lack of Research Lab.

agkrownE

8. Recommended actions :

A strong linkage between university and industry can be developed.
Greater use of smart classes to build a gap between teachers and students.
Teaching, Learning and evaluation process should be strengthen.

An approach should be formulated for student motivation in clearing
National/State competitive exams.

Appointments of new faculty in self-supporting and regular programme.
Departmental efforts to start two new programmes i.e. BBS and MFM
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